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Employee Responsibilities

Uregon State University policy on responding to disclosures of
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It can be difficult for anyone who experiences sexual violence or harassment to make a disclosure. Individuals may be hesitant to disclose for a variety of reasons, including
concern about not being taken seriously, fear of retaliation, and anxiety about losing autonomy and authority over the process. It is important that you inform them of their
options, address their concerns, and affirm your commitment to respect their privacy while clarifying that you have a limited ability to ensuye full confidentiality. If a survivor
would prefer to speak with someone confidentially, your role is to help connect that individual to someone who can maintain confulentiality pefore the survivor

discloses identifying information.

Emergency Response/Immediate Threat

If your immediate safety is at risk
{If you witness violence
If you perceive imminent harm

If needed, 2n officer will be dispatched to
the scene and a threat assessment will be
| made

-Additional responses will be based on the
situation

Department of Public Safety/
Oregon State Police
541-737-7000 or 911
24 hours / 7 days per week

Ero -All Oregon wﬂ.&vc:.m./v\mﬁm:,.\.,miu_oﬁmm must consult on disclosures
of sexual harassment/violence that meet the conditions outlined
below.

-Exemptions from consultation exist only for employees who serve
in a professional role in which communication is privileged under H
Oregon law (e.g., medical provider, licensed professional counselor). e Submission to such conduct is made either explicitly or implicitly a term or

I Sexual harassment is defined as:

Unwelcome* sexual advances, requests for sexual favors, and other verbal or
physical conduct of a sexual nature when:

,:.“.<oc.rm<m information about or reason to believe sexual no:a_ﬁ_oq of an 59«&5_ s employment or macnw.ﬁ_o?. .
harassment/violence ' Submission to or rejection of such conduct by an individual is used as the ,”
‘Is alleged to have been perpetrated by an OSU student/staff/ basis for employment or education-related decisions affecting suchan |
faculty, or ¢ individual; or

t-Has occurred on QSU property or during an QSU activity, or

. . . *  Such conduct is sufficiently severe or pervasive thatit has the effect,
+*Has created continuing effects in the educational setting

intended or unintended, of unreasonably interfering with an individual's

: : : s : m work or academic performance because it has created an intimidating,
-You must immediately consult with the University Title IX : hostile, or offensive environment and would have such an effect on 2
i Coordinator, Angelo Gomez, or his designee in the Office of Equity . reasonable person of that individual's status.

‘and Inclusion (OEI) (541-737-3556 or oei@oregonstate.edu)

Ol will coneul t with the emolo ee i tiating the con fact 1 "Employee conduct directed towards a student--whether unwelcome or
.OFl will determine ﬂmmmozmv_nm mvmmUmw to eliminate harassment/ welcome~--can constitute sexual harassment under OAR 580-015-0070(2).
:violence, prevent its recurrence, and address its effects

'Imminent harm to an individual or to the nokyca@ Amm: suicidal/homicidal risk or severe bodily harm)
“In every instance, the University will seek to honor survivor requests for anonymity, although that cannot be guaranteed




